
We are currently recruiting professional bus drivers to join
us in delivering a quality customer service. We are looking
for people who will operate our buses safely and efficiently
and who will make every effort to ensure our customers 
have a positive experience of Dublin Bus.

Applicants must hold a valid full category ‘D’ driver’s
licence and a valid CPC (Certificate of Professional
Competence, Category D).

For further information:
www.dublinbus.ie/humanresources

Vacancies
for professional
bus drivers

Dublin Bus is an equal opportunities employer
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Take the chance to advance
FURTHER EDUCATION: Angharad 
Williams examines the options for a 
successful career without going 
down the university route

Triumph: A successful career doesn’t always have to start with a degree

T
he exams are over, but for students who 
are enjoying the summer months and 
waiting for Leaving Cert results, thoughts 
turn to the future and what comes next. 
Many will be heading on to further study, 

but that’s not a path which suits everyone.
We’re often led to believe that gaining a third-

level qualification is essential for a successful  
career. having a bachelor’s degree can open doors 
and give you access to specialised careers, but in 
the ever-competitive job market there are other 
ways to get noticed and start climbing the career 
ladder.

‘Students who have successfully completed the 
Leaving Certificate do not necessarily have to go 
to third level to embark on a worthwhile career,’ 
Institute of Guidance Counsellors president Gerry 
Flynn says.

‘There are lots of opportunities for people who 
are outgoing, sporty, creative and who possess 
many talents other than the narrow academic  
requirements which are sometimes portrayed as 
the key factors in pursuing worth-
while careers,’ Flynn adds. ‘Stu-
dents should look around at the 
many successful people in all 
walks of life who do not possess a 
third-level qualification.’

Some of the most successful en-
trepreneurs in the world did not 
get a university education: Alan 
Sugar, Richard Branson, Vidal 
Sassoon and Ann Summers 
founder Jacqueline Gold. 

But if you would like some 
qualifications, there are options 
for school leavers who don’t want to pursue full-
time academia. ‘It may be possible to take a Post-
Leaving Cert course of a one or two-year duration 
which could lead to a rewarding career,’ says 
Flynn.

Solas further education and training authority 
delivers a range of further education and training 
programmes to a range of people, from those en-
tering the workforce for the first time and early 
school leavers to people changing careers and peo-
ple with a disability. The majority of their further 
education and training courses are free to unem-
ployed people.

Start your Own Business Courses are also avail-
able aimed to equip students with the knowledge, 
skill and competence to compile a business plan to 
enable the learner to start their own business.  
There is also support and advice from enterprise 
Ireland, as well as special schemes to support 
young entrepreneurs. 

Another avenue offered by Solas is apprentice-
ships. Apprentices must be at least 16 years of age 
and have a minimum D in any five subjects in the 
junior cert or equivalent. however, some employ-
ers may require additional minimum qualifica-
tions. 

Maria Walshe from Solas explains that appren-
ticeships are the recognised means by which peo-

ple are trained to become crafts-
people in Ireland. ‘Apprenticeship 
is a demand-driven, workplace 
and classroom, educational and 
training programme for em-
ployed people aimed at develop-
ing the skills of the apprentice to 
meet the needs of industry and 
the labour market.’

‘They are an excellent oppor-
tunity to acquire the necessary 
skills, knowledge, competence, 
experience and qualifications to 
build a successful career and 

people are paid as they progress through their ap-
prenticeships. On completion, apprentices will be-
come a craftsperson in their chosen occupation 
and hold a national and internationally recognised 
qualification.’

There are lots of options open to school leavers, 
but, as Flynn explains, much of the success comes 
down to the individual: ‘Obviously, a good third-
level qualification helps but it is far from the only 
requirement. hard work, commitment, determina-
tion, good people skills and a genuine interest in 
the work you are applying for are key factors when 
firms are recruiting.’

Employee Training is provided across a number of
industry sectors, eg the Construction Skills
Certification Scheme, Quarries Skills Certification
Scheme and Safe Pass programmes are designed
for the construction industry.
Community Training Centres provide training to 
early school leavers aged 16 to 21 without a Leaving
or Junior Cert who are having difficulty accessing
employment and would like to gain a qualification.
Local Training Initiative programmes are for 18 to 
25-year-olds and target specific groups
experiencing barriers accessing employment or
mainstream training and education.
Specialist Training Programmes take place in 47 
centres country-wide delivering training to people
with disabilities who require more intensive 
support.
Post Leaving Cert courses are full-time, one-year
programmes of integrated education, training and
work experience outside the third-level sector
aimed at preparing participants for employment or
further education and training, and developing the
skills needed for specific occupations.
For more information, visit www.solas.ie.

What courses are available?
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Look at the many 
successful people 
in all walks of life 
who do not 
possess a third 
level qualification


